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Current Global Inteﬁrity Challenges
and Impacts of the COVID-19
Pandemic on Corporate Compliance
and Fight Against Corruption

September 23, 2020
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Established in May 2010

Highest ethical values in business world, integrity, transparency, accountability,
compliance programs

A referance center
TEID membership base: +150 corporate members and individual members

%15 of Turkish GDP
250.000+ Employees .
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Business Ethics To Be The Key Stone, Levelling The Playing Field...

N
Working groups INscuola
INplatform INboard
Summits INguide
VXL Awareness Ry LRI
Building
\ I/
Assessing
(INmagazine h
INblog
. " INtools
monthly selfIN
Inbook & INgame
INexlibris
J
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TEID Is A Member of;

B20 Anti-Corruption Network

B20 Turkey

TRACE International,

Global Ethics Network,

European Business Ethics Network
Basel Institute on Governance

OECD Anti-Corruption Working Group

%70 IRACE

BASEL INSTITUTE ON
'''''''''''' o @NOECD

TICE

Turkish Integrity Center of Excellence by ®TEID

Turkish Integrity Center of Excellence

o,
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Private Sector

Center for Collective Action

Private Sector Collective Action Center
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Frank Brown

Director, Anti-Corruption & Governance Center

Center for International Private Enterprise (CIPE)

Affiliated with the U.S. Chamber of Commerce
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Corruption Perceptions Index 2019
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Country
New Zealand
Denmark
Finland
Switzerland
Sweden
Singapore
Norway
Netherlands
Luxembourg
Germany
Iceland
United Kingdom
Canada
Austria
Australia
Hong Kong
Belgium
Ireland
Estonia

Japan

Top 20 Countries

Region

AP

WE/EU

WE/EU

WE/EU

WE/EU

AP

WE/EU

WE/EU

WE/EU

WE/EU

WE/EU

WE/EU

AME

WE/EU

AP

AP

WE/EU

WE/EU

WE/EU

AP

2019

87

87

86

85

85

85

84

82

80

80

78
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J

J

76

75

74

74

73
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Last 4 Years Of Top 20 Countries

Corruption Perceptions Index 2019

CPt Rank Sources Standard ok Rank Sources Standard CPlscore Rank Sources Standard CPlscore Sources Standard

209 2019 error2019 SO 2018 2018 error2018 2017 2017 2017  emor2017 2016 2016 error 2016

Country ISO3 Region score
2019 2018

8 New Zealand NZL AP 87 1 8 229 87 2 8 244 89 1 8 24 90 l 256
Denmark DNK  WEEU | 8 1 8 284 88 1 8 263 88 2 8 276 90 7 246
Finland FIN WEEU | 8 3 8 29 85 3 8 214 85 3 8 2,84 89 l 1,46
Switzerland CHE  WEEU | 85 1 7 1,58 85 3 7 157 85 3 I 1 86 6 157
Singapore SGP AP 85 4 9 205 86 3 9 198 84 6 9 226 84 8 2%
Sweden SWE WEEU | 8 1 8 198 85 3 8 202 84 6 8 221 88 l 133

0] Norway NOR  WEEU | 84 I 7 165 84 1 8 214 85 3 8 183 85 l 185

3 Netherlands ND  WEEU | 82 8 8 2% 82 8 8 23 82 8 8 223 83 7 2R

1 Luxembourg LUX  WEEU | 80 9 i 1,95 81 9 1 232 82 8 6 2,08 81 6 1,9

E] Germany DEU  WEEU | 80 9 8 33 80 11 8 249 81 12 8 187 81 l 273

it lceland ISL WEEU | 78 11 1 463 16 14 1 43 mn 13 l 438 8 6 381
Canada CAN  ANE mn 12 8 280 81 9 8 2,16 82 8 8 149 82 l 2,03

6 United Kingdom GBR  WEEU | T 12 8 334 80 11 8 203 82 8 8 17 81 l 212

o) Australia AUS AP mn 12 9 1,32 mn 13 9 121 mn 13 9 14 L] 8 121
Austria AT WEEVL | T 12 8 167 76 14 8 137 7% 16 8 117 75 l 1,36

§] Hong Kong HKG AP 76 16 8 315 76 14 8 247 mn 13 1 237 mn l 262

1 Belgium BEL  WEEV | 76 17 1 1,00 15 17 8 109 75 16 8 163 mn 7 156
Y Ireland IRL WEEU | ™4 18 i 361 7 18 i 326 74 19 l 368 n 6 43
pry Estonia EST  WEEU | T 18 10 1.2 I 18 10 144 " 2 10 2.2 0 10 2,16
&) Japan PNAP n 20 9 381 n 18 9 285 n 20 9 266 n 8 302
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Human Development Index 2018 ey N S

B >o09
B 08-09

Il 0750-08
B 07-0750
0.65-0.7
[7] 0.6-0.65
B 0.557-06
[l 0377-0.549

\
\NAMIBIA

NEW ZEALAND '

Ozel Sektor
Kolektif Eylem Merkezi



PE

[ale.

i

“l'ln
i

o
Center for I E I D @
International —
Private Ftik ve Itibar Dernt
Enterprise

Covid-19 — Premium for a Strong Rule of Law

* Foundations of rule of law are essential
o Strength of institutions like the judiciary must be maintained
o Companies should retain their independence to operate
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How Reputation Moves Markets

An analysis of data in the US by Reputation Institute, reveals
how corporate reputation increases share price value.

In comparing
the RepTrak®*
portfolio of
companies to
the S&P 500
Index, the
most reputable
companies
OUTPERFORM
the financial
market,
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TOP 10 MOST HIGHLY REPUTED COMPANIES

S&P INDEX

JAN 06 IAN Q7 N 08 MWNOD JANYO JANTI JANR2 JAN 13 AN ¥ JANTYS MN 16 JANT!



-
gEw TEID®
== —. International ]
< &= Private Etik ve itibar Dernegi

—— ENterprise Ethics & Reputation Society

2007 2008 2009 2010 2011 (YTD)
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Covid-19 — Premium for a Strong Rule of Law

* With heightened competition between companies, an important

selling point is for a company to have a strong ethics and compliance
program;
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Covid-19 — Premium for a Strong Rule of Law

* With heightened competition between companies, an important

selling point is for a company to have a strong ethics and compliance
program;
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Key findings

90

believe that COVID-19
poses a risk to ethical
business conduct at
their organization

Demonstrating
integrity

Doing the right
thing is about

more than avoiding
financial penalties.

50%

Strengthening reputations

Attracting new customers

40

Helping retain talent

CcovID-19

Aside from worsening
market conditions,
respondents believe the
top COVID-19 risks to
ethical conduct are:

33%

Disruption to traditional
working patterns, e.g.
increase in remote working

289

Disruption to supply chains

22%

Reduction in staff levels

2A4%

Reduction in employee
benefits and compensation

Personal conduct

Junior employees™
don’'t always trust
the integrity of
their leaders.

53%

of junior employees are
not entirely confident
that management abides
by the relevant laws,
codes of conduct and
industry regulations.

of board members are very
confident that they play by
the rules.

58

Third-party conduct

Senior leaders are
prepared to ignore
third-party misconduct.

1 3%

of all respondents would be
prepared to ignore unethical
conduct by third parties in
order to boost their career

The figure rises to 20%
among board members.

20

Data integrity

Organizations are
overconfident on
data protection.

86?

of those surveyed said they
are fairly or very confident
that their organization is
doing everything needed
to protect the privacy of
customer data.

don't train employees on
applicable data privacy
regulations, such as the
General Data Protection
Regulation (GDPR).

59

-For the purposes of this report, junior employees are defined as those who categorized themselves as ‘other employee.’

Global Integrity Report 2020 | 3
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Covid-19: Compliance at Risk

* Concern that anti-corruption compliance will drop as a priority

* Companies are struggling to survive and desperate to maintain
revenue flow

* Concern that enforcement will drop as governments seek help
business flourish unimpeded
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Covid-19 — Premium for a Strong Rule of Law

* Concern that massive monetary outlays and suspension of ordinary

procurement rules will result in greater corruption related to
government procurement
("JSKEM\./
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At Large: How chief compliance
officers became today'’s ‘super
executives'

Richard L. Cassin September 10,2020 7:58 am

The DOJ released the first version of its
Evaluation of Corporate Compliance
Programs in 2017. That document (with its
2019 and 2020 updates) completed the chief
compliance officer's amazing transformation from part-time generalist
to today'’s highly specialized “super executive.” How did it happen, and
why?

A bit of background. The U.S. Sentencing Commission arguably
created the modern compliance function with the 1991 release of the
Organizational Guidelines. The DOJ's Evaluation of Corporate
Compliance Programs paid homage to the Organizational Guidelines.
But the DOJ's document “personalized” compliance in the new way
that started after 9/11, and it elevated the CCO to a special level within
the C-suite.

Here's what | mean.

The Organizational Guidelines famously set out the elements of an
“effective compliance program.” One of those elements required
companies to place responsibility for the compliance function on
“high-level personnel of the organization.” The U.S. Sentencing

The FCPA Blog
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