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*Bu sunumda yer alan yazili ve s6zlii gériis ve degerlendirmeler sunumu yapan
kisi/kisilerin kisisel degerlendirmeleri olur TEID’in gériglinii yansitmamaktadir.
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B Lab, is diinyasinin gicinu iyi olan icin kullanan
sirketlerin olusturdugu kuresel bir liderlik
hareketine hizmet ediyor.

B Lab’in olusturdugu B Corp toplulugu ise, sadece diinyanin
en iyisi olmayi degil, diinya icin en iyi olmayr amaclayan
sirketlerin gonUllu olarak katildigi bir topluluk. Olusum,
ileride tUm sirketlerin dinyalicin en iyi olmak icin rekabet
etmelerini ve toplumun da an ortak deger ve artan
refahtanfaydalanmasini sa in calisiyor.
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How recessions begin
The China bullies Cathay Pacific
. Who should run Italy now?
E C 0 nO m 1 S t Gravity waves and nuclear pasta
AUGLIST 24TH-30TH 2015

What are companies for?

Big business, shareholders and society

FINANCIAL TIMES
(e <

CAPITALISM.

Business must make a profit but
should serve a purpose too.
*
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Dinya Ekonomik Forumu’nun kurucusu Klaus
Schwab tarafindan ortaya atilan “paydas
kapitalizmi” tanimi buglnUn toplum ve cevre
odagindaki meselelerine belki de en iyi yaniti
veriyor.

Aralik ayinda yayimlanan Dinya Ekonomik Forumu
Davos Manifestosu bu yaklasimi yansitiyor.

“Dorduncl sanayi devriminde sirketlerin evrensel
amac!” basligl altinda ortaya konan 2020 Davos
Manifestosu, sirket performansinin toplum, cevre
ve yonetisim gostergeleri ile 6lcimlenmesi
gerektiginin altini ciziyor. Sirketlerin yetkinliklerini
ve kaynaklarini kullanarak diinyanin karsi karsiya
oldugu meselelerin ¢cozUmu icin harekete
gecmelerini savunuyor.

Davos Manifesto 2020: The
Universal Purpose of a

Company in the Fourth
Industrial Revolution
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ls DUnyasinin Evrimi

20. ylzyilda

Sadece hissedarlarini gbzeten
sirketler

Paydaslarini da 6nemseyen
sirketler

Hisse degerlerini arttirirken

lise @ i @ _> _> _> marka degerini de arttiriyor,
toplumsal fayda ve sosyal

deger yaratmayl 6nemsiyor.

GUnumuzde:

100,000’den fazla sosyal girisimci &

- 31 trilyon dolar degerinde strdurilebilirlik
sorumlu sirket

60 milyonun Gzerinde bilingli tiketici
performansina yatirim yapan fon

Seffaflik ve hesap verebilirlik, 21. ylUzyilda sirketler icin hem hisse degerini hem de
marka degerini arttirmanin en 6nemli araclari. Bunun icin de glvenilir

degerlendirme araclarina, endekslere, yatirimci anketlerine ihtiyac var.
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Bireyler Daha “lyi’sini Talep Ediyor

Son 20 yilda — i 21. yuzyllda
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ENERGY STAR

Artik sirketlerin, operasyonlarinin sadece belirli bir kisminin degil, is modellerinin
tamaminin dinya icin deger yarattigini ispatlamaya ihtiyaci var.

Tuketiciler/muUsterilerin ve hatta calisanlarin daha fazla seffaflik bekledigi kurumsal

yonetim, cevre ve sosyal alanlarda etkisini ortaya koymali. 21. yUzyil tUketicisi bu
beklentiyle sirketlerden daha iyisini talep ediyor.
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2025 yili itibariyle kuresel
isgUcinin %75%ini Y
jenerasyonu olusturacak.

Bugln arastirmalar isglicinin
bayuk bir kismini olusturacak
yeni neslin amac odakli
sirketlerde calismayi istedigini,
fayda yaratan isleri tercih
ettigini dogruluyor.

«Millennials often express an
interest in pursuing professions
that are meaningful. They want
careers from which they can
derive a sense of purpose.»

Search 'l‘ Irtermational edtion

Guardian

Culture Lifestyle More «

Millennials want purpose over paychecks
Sowhy can't we find it at work?

tues Bk . millennials 200 Sringing purpose 50 the forefror
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Seffaflik glinimuzde is dinyasinin birincil dnceliklerinden. Artan bir trend olarak
cevresel, sosyal ve kurumsal yonetim (CSY — ESG) performansini 6lgcen gdstergeleri,

endekslerin ve platformlarin sayisi artiyor.

Dow Jones _
Sustainability Indices

In Collaboration with RobecoSAM «»

EC P l‘ Sense in
sustainability

EURONEXT
. ce
VIiQCiris

INDICES

T

S NETWORK
GLOBAL INDEXES

TCFD

TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

MSCI

FTSE4Good

1SS >

EQUILEAP

- TOP200

G

- SUSTAINALYTICS

TOP 100
COMPANY

Thomson Reuters
Diversity & Inclusion Index

SNCDP

DISCLOSURE INSIGHT ACTION
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Artik sirketler sadece karlilik odaginda degil cevresel ve sosyal sorunlara ¢cézim
bulmak Gzere kuruluyorlar. Girisim ekosistemi sosyal ve cevresel etki yaratmaya

yoneliyor.




- Kiresel ekonomiyi iyi
olan icin kullanmak

- Amac odakli ekonomi

dizenine katki vermek THE BCORP
DECLARATION OF

- Degisim yaratmak INTERDEPENDENCE
- Uriin ve hizmetlerle

fayda saglamayi ve
paydaslari gozetmeyi

We envision a global economy that uses business as a force for good.

This economy is comprised of a new type of corporation - the B Corporation -

-ta a h h ut et me k Which is purpose-driven and creates benefit for all stakeholders, not just shareholders.
_ G e | ece k nes | | | er | Q| N As B Corporations and leaders of this emerging economy, we believe:
sorum | u | u k h isset me k ¢ That we must be the change we seek In the world.

¢ That all business ought to be conducted as if people and place mattered.
i A ¢ That, through their products, practices, and profits, businesses should aspire to do no harm and
- Is birliginde olmak beneft all.
¢ To do so requires that we act with the understanding that we are each dependent upon another and
thus responsible for each other and future generations.
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. Lider sirketlerden olusan kiresel bir harekete katilin
. Farkh olun, éne ¢ikin

. Yatirimcilari ¢ekin

. Yeni piyasalara acilin

. Performansinizi gelistirin ve kiyaslayin

. Hikayenizi paylasin

. Farkli bir iletisim hareketinin pargasi olun

. is birlikleri kurun |
. Yeni yetenekleri ceki
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Ve daha fazlasi...
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eputatior

Impact

Assessment”

BETA RELEASE

Create Your Account

It's free and confidential.

e CREATE YOUR ACCOUNT

Terms of Use Privacy Policy.

B Etki Degerlendirmesi: http://bimpactassessment.net/bcorporation
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B Corp
Degerlendirmesi

Temel Alanlar

Kurumsal Yonetim
Calisanlar

Toplum

Cevre

Musteriler

Governance 57

Learn what your company can do to enhance
policies and practices pertaining to its
mission, ethics, accountability and
transparency.

36 OF 36 QUESTIONS

VIEW

Workers 27.9

Learn what your company can do to
contribute to your employees’ financial,
physical, professional, and social well-being.

52 OF 52 QUESTIONS

VIEW

Community 15.9

Learn what your company can do to
contribute to the economic and social well-
being of the communities in which it
operates.

52 OF 52 QUESTIONS

VIEW

Environment 36.9

Learn what your company can do to improve
its overall environmental stewardship.

80 OF 80 QUESTIONS

VIEW

Customers 4.2

Learn what your company can do to improve
the value that you create for your direct
customers and the consumers of your
products or services.

11 OF 11 QUESTIONS

VIEW

Disclosure Questionnaire

Identify any potentially sensitive industries,
practices, outcomes or fines/sanctions of
your company that are not explicitly called
out in the rest of the assessment.

62 OF 62 QUESTIONS

VIEW
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B Corp Certification
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Verified Performance Legal Accountability Public Transparency

B Corp Certification doesn’t just evaluate a product or service; it assesses the overall positive impact of the
company that stands behind it. And increasingly that’s what people care most about.

Certified B Corporations achieve a minimum verified score on the B Impact Assessment—a rigorous
assessment of a company’s impact on its workers, customers, community, and environment—and make their B
Impact Report transparent on bcorporation.net. Certified B Corporations also amend their legal governing
documents to require their board of directors to balance profit and purpose.

The combination of third-party validation, public transparency, and legal accountability help Certified B Corps
build trust and value. B Corp Certification is administered by the non-profit B Lab.

B Corp sertifikali bir sirketler az 6nce gordiigimtz alanlarda yapilan
degerlendirmeden 200 lzerinden minimum 80 puan alarak
paydaslarina seffaflik taahhtidinde bulunuyorlar.
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Kurumsal Yonetim Bolumu
Etik & Seffaflik sorulari

Governance Yonetim yapisl
poboes andprcices potamg 0 s Yonetim Kurulu’'nun ozellikleri
e Paydaslarin Yonetim Kurulu’nda temsil edilmesi
Yonetim Kurulu'nun sorumluluklari
Cikar catismalari
Etik ilkeler
Etik ilkeler konusunda egitimler
Yolsuzlugun onlenmesine yonelik uygulamalar
Etik ilkeler ve yolsuzlugun denetlenmesi
Finansal raporlama standartlari
Finansallarin denetlenmesi
Finansal kontrol
Sirketin seffaflig

Calisanlarla finansal gdstergeler konusunda seffaflik
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B Corp sertifikali bir sirket olmak igin FEiseiia s 0
sadece Yolsuzlukla Mticadele
konusunda bir politikaniz olmasi
yeterli degil.

LEARN  FEEDBACK

Which of the following anti-corruption reporting and prevention systems are in place?

- Bu politikayi uygulanabilir hale 3 Witen employee whiste-blowing policy with confidentalty policy
getiren bir sistemin isliyor olmasi, [ Ciroulation of whistle-blowing policy to all employees and business partners

~ Sistemin hem iQ hem di 5 [] Communication of the anti-corruption system at least annually to the relevant internal and external stakeholders
paydaslarla iletisiminin yapiliyor [J Annualtrining on the anti-corruption system

|:] Providing supporting tools and guidance (e.g. self-assessment survey for high-risk departments)

olmasi,

- s ortaklarinin da bu sistemle
degerlendiriliyor olmasi,

- Konu hakkinda strekli egitimler
veriliyor olmasi gerekiyor.

|:] Anonymous mechanisms to report concerns and grievances

D Individual or department oversight with direct access to Board of Directors

D We take part of a collective action/coalition with governments, community-based organizations, NGOs and other
businesses to act against corruption

[ Other - please describe

Ayni zamanda sirketlerden daha sorumlu ve etik bir is dtnyasi icin farkli paydaslarla
is birliginde konuyu liderlik diizeyinde ele aliyor olmalari bekleniyor.
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Kurumsal Yonetim performansini
degerlendiren sorularda biri Etki
Raporlamasi. Sosyal ve cevresel
performansi asagidaki konulara
dikkat ederek paylasmak onemli;

Impact Reporting

LEARN  FEEDBACK

Does the company produce a public-facing annual report detailing its social and
environmental performance that includes any of the following?
|:| We seek input from relevant stakeholder groups to help determine what information to report

D We provide clear descriptions of our mission-related activities

- Sirketin etki yaratma misyonunu
ne kadar koruyor?

- Nasil calismalar yapiyor?

- Olculebilir sonuclar neler?

- Yillara gore performansin
mevcut durumu nasil ortaya
konuyor?

- GRI vb. glvenilir raporlama
standartlari gozetiliyor mu?

- Dogrulanmis veriler ya da
denetim sonuclari var mi?

- Finansal performans ortaya
konuyor mu?

|:| We share quantifiable targets related to our company's mission
C] We share quantifiable results from our mission-related activities (e.g., Ibs of carbon offset)

|:| We use consistent variables of measurement which allow comparisons to previous years

D Our report is in compliance with the Global Reporting Initiative (GRI) or equivalent disclosure level based on a third-
party voluntary reporting standard

|:| A third party has validated the information we share
D Impact reporting is integrated with financial reporting

|:| We don’t produce a public-facing mission-related annual report
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B Corp’lar Strdurulebilir Kalkinma Amaclari’na verdikleri katkiyi da élgcme
aracina sahipler. UNGC ile birlikte gelistirilen SDG Action Manager araci bu
alandaki ilerleme icin sirketlere yol haritasi sunuyor.

SDG Action Manager

Developed by
oBALCg
A 1,
o /
ey i‘ b
.\.xm- Q
“""ﬁ"’ K fial .ﬂ l
Welcome to the SDG Action Manager!
The SDGs, also known as the Sustainable Development Goals,
SUSTAINABLE are 17 Global Goals set by the United Nations General Assembly
DEVELOPMENT ’.}ALS

in 2015 for the year 2030. As the destination for our world in 2030,
the SDGs are a unique opportunity for all sectors to rally around a
common global agenda to end poverty, protect the planet, and
ensure that all people enjoy a shared and durable prosperity.

The SDG Action Manager developed by B Lab and the UN Global
Compact will enable your business to take action on the SDGs
through 2030.

Take action.
Track progress.
Transform the world.

GET STARTED
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Tesekkdurler




